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To UN Committee on the Rights 
of Persons with Disabilities
ALTERNATIVE REPORT

On the implementation of the UN Convention on the Rights of Persons with Disabilities and recommendations of the UN Committee on the initial report of the Republic of Moldova 
Drafted by the Centre for the Rights of Persons with Disabilities, Chisinau 2021

Article 9. Accessibility

The Government's report states that one of the major objectives of the Convention on the Rights of Persons with Disabilities for the years 2017-2022
, provides: "ensuring accessibility to facilities, transportation, information and communications for people with disabilities." The objective provides for a series of actions to eliminate barriers and facilitate the participation of people with disabilities in different areas of life. However, several of the important actions that have been planned have not been achieved so far.

The Government has not approved a comprehensive national accessibility strategy yet. The government has not approved any plan on the gradual allocation of funds at the central or local level specifically aimed at improving accessibility. The ministry of related filed  does not possess statistical data, because it did not carry out a baseline evaluation regarding the level of accessibility of buildings, public transport, public places, although these actions were included in the Convention on the Rights of Persons with Disabilities for the years 2017-2022.

The penalty mechanism for non-compliance with accessibility requirements does not work. Although in the last 3-4 years there have been some improvements in the accessibility of buildings and public space, especially in the capital (tactile paving on the street, traffic lights with sound signal) and other cities, we still consider that they are due more to the insistence of organizations of people with disabilities, but the level of accessibility of streets, old buildings, especially in regions, remains very low.

Due to the fact that the official statistics on the accessibility situation are not available, we call on civil society data, which reflects the seriousness of the situation in the field of physical accessibility. A study published in 2019 by a group of CSOs (Civil Society Organization) (conducted with the support of UNDP Moldova (United Nations Development Programme) and the Central Electoral Commission) indicates that out of the 612 public buildings evaluated where polling stations are usually organized (educational institutions, medical centres, libraries, cultural centres, city halls, etc.), located in 149 urban and rural localities
, only 6 buildings (1%) are accessible, 174 buildings (28%) are partially accessible, and 432 public buildings (71%) are inaccessible.

Many buildings and public spaces built or renovated in recent years, the accessibility regulations have not been respected: the ramps are too steep; the lowered curbs are missing, reserved parking lots, etc. The main cause of this fact is that the body that has been empowered by law 
 to apply sanctions – the Technical Surveillance Agency, does not fulfil its duties. In the period 2018-2020, by the Technical Surveillance Agency, at national level, only three protocols were drawn up for sanctioning those guilty people, responsible for construction with non-compliance with accessibility regulations.

Inaccessibility of ATM (Automated Teller Machine). Following the request of visually impaired persons, the Office of the People's Advocate, Centre for the Rights of Persons with Disabilities have warned about the impossibility of using the card independently at bank ATMs, including the possibility to know card account information, withdraw cash or other operations offered by ATMs. The addresses to the National Bank of Moldova and other regulatory bodies have so far not brought a positive result.
 
Recommendations:

- Approval of a national accessibility strategy and sector action plans, including the active participation of organizations of people with disabilities.

- Carry out an initial and regular audit to identify barriers to the accessibility of the physical environment and transport, buildings and facilities and services opened to the public and information technology, and to check the use of public funds in removing barriers, with the active involvement of representative organizations of persons with disabilities.

- Strengthen the capacity and increase the number of staff within the Technical Surveillance Agency and other structures with control and sanctioning powers and remove other impediments for the penalty mechanism for non-compliance with accessibility regulations to function effectively.

Article 13. Access to justice 

Taking into account the provisions of the CRPD and the General Observations of the CRPD Committee for the Republic of Moldova, regarding the assurance of effective access to justice for persons with disabilities, we can highlight the following.

With regard to ensuring the provision of appropriate procedural facilities, gender and age, based on the free choice and preference of persons with disabilities and the establishment of safety measures that would allow the involvement of persons with disabilities in all judicial proceedings equally with others, we can mention that all prejudices against people with disabilities have not yet been removed.  Thus, measures related to the critical assessment of the statements of persons with psycho-social disabilities are not yet provided. Thereby, there are cases of finding discrimination by the regulated state body - the Council for Preventing and Eliminating Discrimination and Ensuring Equality, in the case of addressing victims with psychosocial disabilities in alleged cases of committing crimes against them
. In this case, the Equality Council established a discriminatory attitude of the prosecutors, who refused to initiate criminal proceedings, on the basis of an allegation of committing the crime of rape filed by a woman with psychosocial disabilities. Prosecutors decided to refuse to launch a criminal proceeding, based on the assessment of the victim's statements, motivating in their conclusion "during the period of committing rape on the victim, based on the health problems, the victim could not correctly receive the events of sexual violence and could not reproduce them, and on the basis of the given case there cannot be submitted statements due to health problems. "The Council underlined the discriminatory and stigmatizing approach of persons with disabilities, noting that in its work the prosecutor's office has and leads the Guidelines for the Investigation of Sexual Offenses in accordance with Human Rights principles (2016). Thus, in these cases, it is essential that prosecutors concentrate on whether and how suspects have exploited the vulnerability of their victims, rather than on the victim's credibility.  

Following the last report, legislative measures have been taken to ensure access to justice for persons with disabilities, especially those with psycho-social and intellectual disabilities. Thus, in accordance with the changes made to the institution, the exercise capacity
 of all persons was recognized. The Code of Criminal Procedure, the Code of Civil Procedure include several provisions that offer the possibility of representing the interests of persons in respect of whom a measure of judicial protection has been instituted - representation in criminal proceedings
, or representation in civil proceedings 
.

In the aspect related to the ensuring of the physical accessibility of the court headquarters, we mention that up to 2027
 there was approved the Plan of building of new buildings or restoring the existing buildings which would include also the accessibility of the offices to the needs of persons with disabilities. At the moment, according to the audit of the accessibility of the court headquarters, accomplished by the NGO CRPD, out of 25 buildings of the monitored courts just 2 ones are accessible - the Courts of appeal from Chisinau and Comrat; 4 buildings are partly accessible and 18 premises are inaccessible. At this aspect we found out cases of discrimination by the Council of Equality concerning the refusal of reasonable accommodation related to the organizing of a hearing with the participation of a person with locomotor disorder, a user of wheelchair
. 

In the part related to the increase of training and capacity consolidation programs regarding the content of the Convention by the staff enforcing the law, we can notice the availability of all the actors involved in this process to contribute to the increase of the degree of application of Convention provisions, through the organizing of various seminars, training courses. There are organized periodic thematic trainings for prosecutors, judge and lawyers, especially ones related to the interaction with the persons with intellectual disabilities.
 It is still needed the implementation of a specialized course for prosecutors and judges that will make them familiar with the Convention provisions, with the modality of interaction with persons with disabilities, especially with the people with hearing impairments, with people with psycho-social, intellectual disabilities. 

In the part related to the ensuring of free legal assistance for the persons with disabilities, we will mention the National Council for Legal Assistance Guaranteed by State has mentioned in the answer the NGO CRPD 
 about the fact that in the last three years there have been recorded 513 cases of providing of qualified legal assistance guaranteed by the state to the persons with disabilities and there has been provided primary legal assistance guaranteed by the state in 1515 cases. In this regard, the legal framework stipulates instantly cases of free legal aid both in criminal proceedings and in civil ones. There are multiple positive cases of implication of the system of free qualified legal aid.
 It is still necessary to intensify the role NCLAGS in the placement institutions and psychiatric hospitals, these persons being the most vulnerable and in a particular need of aid.  

Recommendations:

1. The ensuring of the reasonable accommodation in the criminal or civil trials in which persons with disabilities participate. 

2. Ensuring the accessibility of the headquarters of the institutions involved in the justice process: court headquarters, prosecutors’ offices, headquarters of police bodies, law firms, headquarters of penitentiary institutions

3. Providing and extending cases of free legal aid for persons with disabilities and for their family members, both in criminal proceedings and in civil ones, in litigation processes, etc.

4. Ensuring the presence of interpreters of sign language in the trials in which people with disabilities participate. 

5. Providing increased attention to the process of initial or continuing training of the persons involved in the justice fulfilment: judges, prosecutors, police officers, penitentiary staff, lawyers, notaries, particularly in aspects related to the interaction with people with psycho-social, intellectual disabilities and with the people with hearing impairments. 
ARTICLE 24: EDUCATION
Even if the number of SPN (Special Education Needs) children in the general education institutions had grown by 2,6 times the education institution at all levels are only partially ready to facilitate the access for children with disabilities (specially the movement, hearing and sight ones) through an accessible infrastructure.

Pre-School Education has not the capacity to answer to all children with disabilities, since only 20 from 35 territorial administrative units (districts / municipalities, next referred as TAU) benefit from the services of Resource Centres for Inclusive Education (RCIE) 
, while the rest 15 ATU of the country totally lack mentioned assistance in the pre-school education institutions.

At the same time, among the RCIE at all levels (pre-school, primary, gymnasium, lyceum) it is persisting a sharp lack of qualified specialists for facilitating the educational inclusiveness of children with disabilities. If comparing the number of specialists 
 with the number of SEN 
 children we may observe an insufficiency of:  support teaching staff (STS) in proportion 8 to 1 (1231 STS to 9784 SEN children); speech therapist, who are provided in a proportion of 33 to 1 (294 speech therapists to 9784 SEN children, totally absent in 12 of the 35 TAU in the country, psychologist, who are provided in proportion 22 to 1 (445 psychologists to 9784 SEN children);

we notice the acute lack of psycho pedagogues, being employed only 11 psycho-pedagogical teachers in 3 out of 35 TAU (Cahul, Orhei, and Calarasi), and the posts of qualified teacher in sign language and qualified teacher in Braille system are totally absent in the general educational system.
The number of STS is insufficient in order to promote an inclusive education in an efficient manner 
. The didactic norm of a STS 
, acccording to which a support teaching staff assists 10 children with special education needs (medium level) or 5 children with severe disabilities, does not provide an inclusive education  of the children with SEN, because it does not provide the children with SEN a continuous and uninterrupted assistance, especially when there are several SEN children of different ages and/or with different special educational needs in the same institution. Moreover the small salary package and the fact the SEN is not a separate distinctive professional category which determines the high fluctuation among those teachers. 

Another problem concerning the inclusive education consists in an inefficient training of the specialists in the sphere of inclusive education.  The sociological study „Inclusion of children with disabilities within the education system”
, highlighted the following: In the appreciation of the level of training which is attributed to the interviewed teachers we may state that about one half of them consider themselves untrained. (41% - more untrained, 6% - absolutely untrained). It is alarming that the proportion is growing if compared to 2012 (34% - more untrained, 7% - totally untrained).”

The lack of teaching materials for children with disabilities  is another problem faced by the teachers and specialized didactical centres, who dedicate much time for buying and preparing (adapting) the teaching materials for SEN children. A sharp necessity is stated about the need to provide material with more visual and sensorial contents.
  
A better regulation is needed in the case of the inclusiveness of children with grave/ severe disabilities or multiple disabilities (including sensorial disabilities of hearing and sight) that have complex necessities and for which specific regulations are needed. Numerous managers in the field of PAS consider that there is a necessity of a new regulation framework concerning the education of the children with autism spectrum disorders because the existing methodology does not correspond to the realities faced: the services are provided not according to the necessities but according to the possibilities.

The situation of the children with hearing and sight disabilities is even worse Even if the national legislation 
 provides the obligation of the educational institutions to facilitate the learning of the Braille alphabet and the mimic-gestural language, including through the employment of qualified teachers in sign language and Braille system, we may state with regret that there are no employed specialists of this kind in the institutions of general education. 

 The only educational institutions where there are employed qualified specialists in sign language/ Braille system are the specialized institutions for children with sensorial deficiencies, but the number of those is continually decreasing.. Nowadays there are 2 active specialized educational institutions for children with hearing disabilities (in Chisinau)
 2 specialized educational institutions for children with sigh disabilities
 (in Balti and Chisinau). Beginning with 2013 the specialized schools for children with hearing disabilities in Cahul and Hirbovat village of the Criuleni district do not accept children, and in 2020 due to a limited number of children in these two institutions (24 children) a decision to dismiss the teaching staff and the enrolments of these children into general schools was undertaken. 

 Unfortunately, in the period of 2013 – 2020, the Government took no actions in hiring qualified sign language teachers within the institutions of general education, so that the 160 children with hearing impairments 
 enrolled in the institutions of general education do not have access to the sign language, breaking severely their right to the linguistic identity and right to education. In accordance with the Decision
 of the Council for the prevention and discrimination elimination and equality assurance (CPEDEE) on the cause Nr. 114/20 from 01.09.2020, such actions represent discrimination manifested through the lack of reasonable accommodation actions.  
We mention that the Government took no actions for the implementation of the recommendations exposed in pt.41 letter b) from the final Observations of CRPD regarding the initial report of the Republic of Moldova, regarding the ensuring of bilingual qualitative education for the children with hearing impairments. At the moment, within the system of general education there is not the ability to ensure sign language learning for each child with hearing impairments. Yet, according to MECR
 information, in 2016 and 2017 there have been trained just 13 specialists qualified in the sign language and Braille system, whereas in 2015, 2018, 2019 and 2020 the training of such specialists was not accomplished. 

The access of children with disabilities to secondary education (high school, professional and technical), was not provided accordingly. Currently it is necessary to make modifications in the Admission Regulation within High School education and professional technical education, as well as in the Regulation regarding the certification of graduation within professional technical education
. 

Regarding the financing mechanism of the inclusive education, we will mention that the budgetary allocation for the inclusive education is carried out in the quantity of 2% from the budget allocated to the domain of education at the district level. This mechanism generates a series of inequities and namely: 1) those 2% are calculated on the basis of the total number of pupils from the district and not on the basis of total pupils with SEN; neither on the basis of their needs; 2) the pre-school education institutions and the professional and technical education does not benefit of financial support per child with SEN from the allocated 2% ;  3) the quantity of finances allocated for inclusive education at the district  level is constant (2%), without any variation generated by the closing of  special and auxiliary schools and the economies generated by this aspect no matter if they needed, at the moment of functioning more or less of (2%) form the budget additional to education from this district.
  The funds allocated at the district level proved inefficient, the biggest part of the allocation having been used for the payment of salaries for STS and in the smallest part for the equipping of the resources centres (RCIE) from schools.  At the same time according to the statistics of the Ministry of Finance, within the period 2015-2018 decreased the number of children with SEN insured with services of inclusive education.
 Thus, we conclude that the current mechanism of financing the inclusive education is not optimal and efficient; accordingly, it requires being revised and reformed.    
RECOMMENDATIONS:

For the efficient implementation of provisions of art.24 UN CRPD, the Government should intensify its efforts for inclusive education, particularly:
(a) to ensure the accessibility of educational institutions and to allocate the necessary resources to guarantee appropriate arrangements to facilitate the access of pupils with disabilities to qualitative, inclusive education, including pre-school and tertiary education;

 (b) to invest in training of qualified sign language teachers and to ensure that people with hearing impairments have an effective opportunity to learn sign language in educational institutions at all levels (preschool, middle school, secondary), ensuring access to qualitative bilingual education, on an equal basis with others. The State Party has to be aware that sign language is an indispensable part of the linguistic identity and culture of people with hearing impairments, being a valuable part of human diversity.

(c) to invest in training of qualified Braille system teachers and ensure that Braille system is taught in general education institutions, including by providing Braille textbooks and teaching materials;

(d) to invest in training of specialists in the field of inclusive education (psycho-pedagogical teacher, STS, speech therapist, psychologist) in several fields and techniques, in particular in working with children with serious/ severe or multiple disabilities, including ASD (Autism Spectrum Disorders), behavioral disorders, and to employ such specialists in accordance with the needs of children with SEN.

(e)
  to revise the didactic norm of STS and reduce it to an appropriate number of children with SEN, which would ensure the effective educational inclusion of children with CES. Moreover, taking into account the STS tasks’ diversity and complexity, it is necessary to ensure the basic salary increase of STS

(f) to invest in the development of adapted or adaptable teaching materials for each category of SEN;
(g)
 to adjust the legislation on secondary education (high school and vocational technical school), in order to ensure  the access of children with disabilities on an equal footing with others to secondary education

(h) to increase the allocations to fund inclusive education, based on funding formulas per child with SEN in early education and general education (including secondary education), adapted with the help of coefficients according to the specifics of individualized educational needs and the severity of children's disabilities.

ARTICLE 27. Work and Employment 

Statistics:

During 2019, the National Employment Agency registered 31484 jobseekers, marking a trend of decrease by 11% less than the same period last year (35544). 53% of unemployed persons were men, a similar trend manifested in 2018, and the share of women making up 47%. In 2019, 11245 unemployed people were supported by the Employment Agency to be employed.

In the same year, the National Employment Agency registered 600 persons with disabilities who were searching for a job (1.9% of the total number of registered unemployed persons), of which: - 45% were women (270 persons). 200 unemployed people with disabilities were placed in employment (33.3% of people with disabilities registered by the Employment Agency), of which 97 were women. 

National Strategy for Employment of the Workforce 2017-2021

 In the period 2017-2021, the Government of Moldova adopted the National Employment Strategy 2017-2021. The document includes several actions and policies to increase the access of people with disabilities to the open job market. Although 2021 is the final year for the Strategy, some of the planned actions have not yet been completed. Among these is the mechanism for applying the mandatory employment quota for people with disabilities. Some actions are still in the process of being adopted, such as the supported employment service. Other policies, such as the incentives for employers who decided to employ people with disabilities and adapt the work places for them, although adopted, and launched, have some juridical and functional shortcomings, and the results are still insignificant.

The quota mechanism for the employment of people with disabilities has not yet been adopted. Although in the National Employment Strategy 2017-2021 it was planned to develop the mechanism for implementing the mandatory employment quota for people with disabilities, provided in Law No. 60/2012, the implementing regulation was not adopted, even though the 2021 is the concluding year of strategy. In spite of the absence of a mechanism for enforcing the mandatory quotas and lack the regulation for creating or adapting workplaces for people with disabilities, there has been introduced a penalty/levy in the contravention code for employers who do not comply with the requirement of the law. The taxes/levies are not collected in a separate special fund, intended for sustaining the employment policies of persons with disabilities, but go in the general tax fund. This approach, according to many experts, discourages the employers to pay the levy. 

Establishment of the supported employment service for people with disabilities 

The establishment of the supported employment service was one of the policies planned under the National Employment Strategy. The supported employment service is regulated by the Law No.137/2020, adopted on July 16, 2020. The procedure for operating the service has been developed, but it has not yet been adopted by the government and is not functional, respectively. At the time of writing, the document was in the approval process within government institutions
.   

Measures to subsidize the employment of people with disabilities 

At the same time, the incentive policy adopted to encourage companies that employ people with disabilities and create or adapt workplaces for them, have not yet achieved its intended purpose. This is due to the fact that the complementary support measures, which were provided in the strategy, but also in Law 105/2018, have not yet been developed: (1) supported employment service for people with disabilities; (2) the promotion and extended application of practices of "reasonable accommodation" of the workplace; (3) compensation of the longer learning curve and, sometimes, "lower productivity" of persons with disabilities. The most important change that is necessary concerns art.38 and consists in removing the normative and conceptual discrepancy between Law 105/2018 and some procedural provisions (Annex 6). Law 105/2018, EU legislation and the practice of other Western states provide for the granting of subsidies for costs borne exclusively by employers related exclusively to the "needs of people with disabilities". Currently, some provisions of the procedure and the practice of awarding the grant seem to accept any costs of equipment and technology, which are used by people with disabilities, but are not directly related to their disability.

Recommendations:

· Drafting and adopting the mechanism for enforcing the mandatory quota for employment of persons with disabilities, which will prevent fictive/formal employment and would ensure qualitative and meaningful employment for persons with disabilities.  
· Drafting and approval of the regulations for creating and adapting the workplaces for persons with disabilities.
· Establishing a separate fund for levies and their exclusive allocation for sustaining the employment of persons with disabilities and supporting the companies open for employment of persons with disabilities. 

· Adoption of the supported employment procedure for persons with disabilities.

· Extending the incentive policies for employing persons with disabilities and adapting the workplaces to companies that have already employed persons with disabilities or consider their advancement for new workplaces within the company.  

· Drafting and approval of a policy for compensation, in certain cases (when supported employment or other measures did not prove effective), the lower productivity of persons with disabilities with severe and accentuated disabilities. Compensation by the state of the regulation for persons with disabilities ”work 6 hour and receive the salary for 8 hours”, covered at present by the employers.
ARTICLE 33. National implementation and monitoring 

Taking into account the provisions of CRPD and the general Observations of the CRPD Committee for the Republic of Moldova we can highlight the following: 

The Government did not appoint focal points within ministries and other public authorities in accordance with art.33, par.1 of CRPD. In the report of the State nothing is mentioned about the establishment of focal points in accordance with art.33, par.1 of CRPD. The lack of these focal points makes it difficult the implementation of CRPD and of the national policies in the related field. In the process of implementation of the national polices in the field of disability there is a lack of coordination between various sectors and the involvement of other ministries and agencies; the responsibility remains still, as well as in the past, on the Ministry of Health, Work and Social Protection, which has not sufficient authority to influence decision-making processes at all levels.

The coordination mechanism of implementation of CRPD (art.33, par.1) is not functional.

As it is mentioned in the report of the State, according to art.54 of the Law regarding the social inclusion of the persons with disabilities Nr.60 from 30.03.2012, the function of „monitoring and implementation of the national policy regarding the social inclusion of the persons with disabilities was attributed to the National Council for the Rights of the Persons with Disabilities (NCRPD). NCRPD has also the function of coordination of the monitoring process of the implementation of the National inclusion Programme 2017-2022
.  

Thus, NCRPD has been attributed the role of mechanism of implementation of polices in the field of disability. NCRPD is formed besides Government; it is ruled by a Deputy Prime Minister and includes both representatives of central and local public administration and of some NGO-s as well. At the moment the Council is no longer functional, in the period 2018 0 2020 it did not organize meetings. 

By Government decision Nr. 65/2018
, there was formed another body – the National Council for the Human Rights (NCHR). NCHR is “an advisory body of the Government, set up for the purpose of monitoring the implementation modality of the state policy in the field of human rights, as well as of the international treaties from the field of human rights to which the Republic of Moldova is a party” (point 1 of the NCHR Regulation, Annex nr.2 GD nr. 65/2018). NCHR met in a single session, on 15.09. 2020. The problem is that in the context of art. 54 of Law 60/2012 these structures have no clear mandate and they have not been offered enough authority in order to ensure mainstreaming and implementation of the Convention. 

There was not appointed an independent mechanism of Convention monitoring (art.33 paragraph 2).Recommendation nr.59 of the Committee was not fulfilled: “State Party is to appoint an independent mechanism of monitoring, according to the principles of Paris, in order that it would offer an adequate financing for its functioning and so that the organizations for the persons with disabilities would fully participate at the monitoring process”. 

In the report of the State there are mentioned more structures: NCRPD, NCHR; the Council of experts within OPA pretending that these ones would ensure the monitoring of CRPD implementation. We notice that NCRPD and NCHR are governmental structures, they are not independent structures and do not correspond to the principles of Paris. Whereas the Council of experts within OPA is it is an internal structure within OPA, which was not given the official mandate of independent Mechanism of CRPD monitoring; there was not established its functioning modality and interactions with other institutions of the state and with the civil society. The Council of experts within OPA is not functional as neither, since they did not organize meetings within the last two years. 

There was not organized neither a clear mechanism that would establish the modality by which the organizations for the persons with disabilities can participate efficiently in the process of CRPD monitoring , in accordance with the General Commentary nr. 7. 

Recommendations:

· The completion of the national legislation (particularly of Law no. 60/30.03.2012) by appointing of focal points in diverse institutions of central and local level, according to art.33 paragraph 1 of CRPD, which will be offered sufficient authority to influence decision-making processes. 

· The completion of the national legislation (particularly of Law no. 60 / 30.03.2012) with the purpose to appoint a coordination mechanism with a clear mandate and sufficient authority to ensure the mainstreaming and implementation of the Convention. 

· The completion of the national legislation (particularly of Law no. 60 / 30.03.2012) with the purpose to appoint an independent mechanism of monitoring (art.33, par.1), that will have a clear mandate, authority, financing and at which the organizations of the persons with disabilities can participate actively and efficiently in accordance with the General Commentary nr. 7 of CRPD Committee. 

· The adoption of regulations / protocols concerning the functioning and collaboration with focal points and the coordination mechanisms, the independent mechanism of monitoring and the participation of the organizations of the persons with disabilities at all these levels. 
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� Point 74 of “The National Programme of Social Inclusion of the persons with disabilities” for 2017-2022,  Government’s Decision nr. 723/08.09.2017 �HYPERLINK "https://www.legis.md/cautare/getResults?doc_id=101863&lang=ru"�https://www.legis.md/cautare/getResults?doc_id=101863&lang=ru� 


� �HYPERLINK "http://lex.justice.md/viewdoc.php?action=view&view=doc&id=379272&lang=2"�http://lex.justice.md/viewdoc.php?action=view&view=doc&id=379272&lang=2� 





